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What we do 
DataCareers work in partnership with local authorities when they seek to modernise or 
transform their existing Digital infrastructure; acting as a talent partner, providing highly 
skilled contract resource at scale. 

Service overview 
DataCareers has been a trusted partner within local authority for over twenty years. 
Over this time we have delivered highly skilled digital and business change professionals 
across several metropolitan districts, county councils and London boroughs.  

How do we provide a unique 
service for local authorities? 
DataCareers work on a relationship driven model where we work as an extension of 
the local authority. Unlike traditional agency recruitment our flexible resourcing model 
allows us to work closely with internal Resource Managers and Talent Teams, to provide 
a service which is more cost effective in comparison to traditional agency spend. 

Local Authority Partnership
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Previous projects
3  We were the selected partner for a large unitary authority who required ongoing 

Infrastructure Managed Service professionals. We developed an ongoing talent 
pool of resource who could be utilised by the authority on a flexible basis, reducing 
unnecessary spend. 

3  We successfully delivered a team of Technical Trainers for a metropolitan district 
who had recently implemented a new housing management system. Not only did 
DataCareers supply contract resource but we also promoted the use of knowledge 
transfer throughout the project to ensure all internal authority staff could effectively 
utilise the new software once our trainers were no longer at their service. 

3  As the selected partner for Civica and the 900 local authorities they support, 
we have provided, and continue to provide temporary and permanent workforce 
solutions across the United Kingdom.

We also seek to: 

Deliver regular 
resource planning 
with the business.

Deliver regular 
stakeholder 
engagement.

Deliver regular 
recruitment process 
improvements.

Think 
diversity.

Drive 
compliance.

Deliver an excellent 
candidate experience.

Help managers make 
better hiring decisions.


